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Introduction

This report was designed specifically for use in protective services. In reviewing this report, keep in
mind that it considers only the results of a normal personality assessment. As such, it represents only
one component of a comprehensive evaluation. Moreover, the PSR should only be used by qualified
professionals.

This report is intended to be used in conjunction with professional judgment. The statements it
contains should be viewed as hypotheses to be validated against other sources of job-related data. All
information in this report should be treated confidentially and responsibly.

The paragraphs that accompany the graphs for each Protective Services dimension are individually
tailored. Even when someone shows overall high performance in an area, some cautionary statements
may still appear. Similarly, some positive-sounding statements can appear even when the individual
obtains a low score in an area.

This report was processed using 16PF 5th Edition combined-sex norms.
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Protective Services Dimensions Interpretation

Response Style Indices:

Mr. Sample's score on the Impression Management scale is within the average range. Thus, his
responses don't appear to either greatly exaggerate or deny socially desirable attributes. The
Infrequency index was within expected limits, suggesting that Mr. Sample read and understood the
items.

Dimension 1: Emotional Adjustment

This section of the report addresses the way Mr. Sample adjusts to challenging situations, including
those that are emotionally challenging. In particular, this section addresses his most likely tendencies
related to acting calmly and suitably in uncertain or stressful situations.
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Given what is known about Mr. Sample's personality, he scores very high on this dimension.

At the present time, Mr. Sample reports a relatively low level of general anxiousness, as compared
with the general population. He reports that he is typically relaxed and composed; if this self-report is
accurate, he probably experiences relatively few feelings of frustration and impatience. At the same
time, it must be considered that he might be under-reporting his level of tension, given the setting in
which he completed the questionnaire. He approaches problems in a calm way. He reports that he
rarely reacts to challenging situations in a reactive way. Mr. Sample's conscientiousness and adherence
to rules should serve as a good resource for exercising good judgment in situations that might be
ambiguous. Mr. Sample's perfectionism and self-discipline may well serve as a good resource for him,
provided that he does not let his own high expectations lead him to be judgmental of others who may
have different standards than his own. Mr. Sample's score on the problem-solving scale suggests that
he has the ability to generate good solutions in problem-solving situations. Moreover, Mr. Sample's
solutions tend to be practical, and concretely tied to solving the problem at hand.

Dimension 2: Integrity/Control

This section of the report addresses whether Mr. Sample is likely to act in a dependable, conscientious,
and self-controlled manner.
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Given what is known about Mr. Sample's personality, he scores very high on this dimension.

Mr. Sample typically has an above-average level of personal resources for acting responsibly and
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controlling his impulses. Most of the time, he is able to deal with situations in a self-controlled fashion.
In fact, Mr. Sample's score on this dimension is very high.

Resources that probably contribute to Mr. Sample's self-control include rule-consciousness,
perfectionism, practical focus, emotional stability, and low levels of tension and impatience. He
generally tends to respect rules and group standards. He will tend to value solutions that are based on
rules, so long as he believes the rules have merit. In fact, his level of rule-consciousness is very high.
Mr. Sample tends to be self-disciplined and perfectionistic. He generally tends to be planful and
organized. In fact, his level of perfectionism is high. He tends to be concrete and practical. He is not
likely to get so absorbed in his ideas that he will be prone to mistakes or accidental oversights. Given
his below-average level of tension and impatience, he may not feel driven to take unconsidered action
because of frustration. Assuming that his emotional stability score accurately reflects his tendency to
react calmly to demanding situations, this quality will serve as a resource for self-control.

Dimension 3: Intellectual Efficiency

This section of the report analyzes Mr. Sample's typical style of decision making and the factors that
Mr. Sample typically considers in making decisions. This section also addresses Mr. Sample's ability to
reason and solve verbally presented problems.
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Given what is known about Mr. Sample's personality, he scores average on this dimension.

With regard to intellectual, verbal functioning, he is on a par with the rest of the population. Mr.
Sample is a practical, no-nonsense person who makes decisions based on objective, bottom-line
considerations, rather than subjective considerations such as people's values and feelings. Combined
with this, Mr. Sample's score on the Integrity/Control dimension is above average. Given his
tough-mindedness, Mr. Sample typically sorts out the facts and uses them to make up his own mind.
Given Mr. Sample's self-control, he is likely to keep his own wishes from taking control of his actions.
However, these qualities in combination may result in his being more concerned with results than
methods. If he finds himself in a leadership role, this combination may alienate the people he is trying
to influence.

While Mr. Sample's tendency to prefer activities and decision making that involves others can
strengthen his bonds with them, it may make it difficult for him to take independent action when it is
called for.
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Dimension 4: Interpersonal Relations

This section of the report describes Mr. Sample's style of relating to others and his typical preferences
for solitude and independence versus interaction and cooperation.

1 2 3 4 5 6 7 8 9 10
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low average high

Given what is known about Mr. Sample's profile, he scores average on this dimension.

In general, Mr. Sample is probably quite comfortable in most situations that involve interactions with
others. Mr. Sample may feel most comfortable in situations that involve teamwork and cooperative
efforts, rather than situations that involve commanding, controlling or dominating others. Overall, he
has a balance between the need to control his life and the need to work and adapt to what is
happening around him.
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Profile Summary

This is a record of the scores used to generate the preceding narrative.

THIS TECHNICAL SUMMARY IS INTENDED TO BE VIEWED BY QUALIFIED
PROFESSIONALS ONLY.

Response Style Indices Raw Score Percentiles

Impression Management 14 64% within expected range
Infrequency 0 55% within expected range
Acquiescence 54 36% within expected range

Global Factor Patterns
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16PF Primary Factor Profile

low average high
Sten 1 2 3 4 5 6 7 8 9 10
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Protective Services Dimensions

The following composite scores are based on normal personality scores only.

low average high
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Item Summary

This page of 16PF scores is intended for qualified professionals only. Data on this page should be

treated with utmost confidentiality.
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This report was processed using 16PF Fifth Edition Questionnaire combined-sex norms. OSP (3.0)
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