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PROSPECT SCREENER
The purpose of the Prospect Screener is to determine whether a candidate meets the minimum universal
requirements for further selection and consideration. The Prospect Screener is not intended as a behavioural/
ability assessment in its own right and should only be used to determine if the candidate meets basic 
requirements for further testing, assessment, and selection processes.

INTERPRETATION GUIDELINES

SCREENED OUT:
The candidate is unlikely to meet the minimum required level to be effective in the position for which they are 
being selected. The candidate does not appear to be a good prospect for further selection.

PROSPECT:
The candidate demonstrates a functional level of capacity to be effective in the position for which they have 
applied. The candidate could be considered for further selection processes.

GOOD PROSPECT:
The candidate demonstrates the capacity to accomplish the minimum required competencies with relative
effectiveness. The candidate is a good prospect for further consideration.
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